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AT A GLANCE

Interactive Market Data Reports

Access and compare objective, competitive Northwest pay data on 26 healthcare executive and top
management positions with Milliman'’s easy-to-use interactive online data application.

Reporting Capabilities

- Create an unlimited number of custom reports by peer group, facility type, organization size, location, etc.
- Print ready professional pdf and Excel reports

- Export summary results and raw data into Excel

2026 Northwest Healthcare Executive Compensation Survey

Effective Date: January 2026 Publication Date: June 2026
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1.0 EXECUTIVES S
1.01 Chief Executive Officer (CEO) <<Previousjob  Next job >> Q90
Your Job Title: CEO . - .

Your Job Code: 109722

Provides overall administration of operations of the organization. Develops objectives, strategies, policies, budgets, and operating
plans for the organization and oversees their interpretation, implementation and achievement. Creates an organizational hierarchy

and assess the performance of indiv... Read More INTERACTIVE FEATURES

Your Organization Organizations Matches Customize survey results:

Survey Data % +/- Market Data Matching Job 83 « Create data breakouts

# of Fi 83 Reporting Base Pa 82 .
orrims poring Y by peer group, location,
# of Incumbents 84 ! st ey R e - facility type, organization
[FEEEICEETY Market Additional Cash Paid . )ll ypﬁ ! t'g t
Simple Mean 533,299 -14.4 466,003 Number of Firms 20 sge, ¢ aSSI” ca IO':]' e.c,.,
Weighted Mean 525,800 -12.8 Number of Incumbents 20 using the “Set Criteria
286,089 386 % of Firms 244 feature
50th Percentile V¥ 355,409 23.7 % of Incumbents 23.8
: = Convert pay to hourly,
658,324 413 Avg % of Base Pay 39.9 th I
mon Oor annua ures
Total Cash Your Additional Cash Paid Y 9
\i;mp'he '\ge,:n 2;231; 2‘21; 466,003 Number of Incumbents 0 = Age the data, actual
eighted Mean s -22. q
25thgp ; 27 257 w60 % of Incumbents 0-0 salaries and/or salary
ercentile g b 0 . .
. Avg % of Base Pay 0.0 ranges, using the “Adjust
50th Percentile 383,307 17.7 Market salary Adjustments Salar ” feature
75th Percentile 698,705 -49.9 y
Salary Range # Months 0 0 = Adjust the percentiles
Average Minimum 322,069 NA NA Annual Adj % 0.00 0,00
A Midpoint 415,672 NA NA i i i
verage Midpoin J ot S L = Save criteria and settings
Average Maximum 508,476 NA NA
Additional Cash % of Firms # Month 0 0
Bonus-Simple Mean 184,562 NA NA ontns , .
: Annual Adj % 0.00 0.00 For more information,
Bonus-Weighted Mean 184,562 NA
contact:

Lauren Busey
Tel +1 206 504 5535
lauren.busey@milliman.com
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Create your own data breakouts using the “Set Criteria” feature.

Set Criteria
Create an unlimited number of custom reports by peer group, location, facility type, size, etc.
Exclude your organization from your data sets

[¥] Save your criteria and settings

Locations Facility Type Exclude Your Organization

H Select All

Puget Sound Metro Medical Center / Acute Care
Organizations Matching Criteria

(excluding Seattle)
Portland Metro Area

m Other
Seattle

Stand Alone Clinic
Alaska Heart & Vascular
Other Specialty Employer Institute

Anchorage Neighborhood
Health Center

Arbor Health
Blue Mountain Hospital District
Number of Employees

ploy Boise VA Medical Center

Gross Revenue (in $ millions)

Organization Size

|Z| Bristol Bay Area Health
Corporation

Net Revenue (in $ millions)

Number of Licensed Beds CareOregon, Inc.
Cascade Medical

Not Matching Organizations

Job Criteria
[C] sample Organization
Bonus Payer / Non-bonus Payer Job Match Levels

[Z] Bonus Payer Jobs Lesser
Non-bonus Payer Jobs Comparable

Greater

Responsible for Single / Multiple

Responsible for Single Location

Responsible for Multiple Locations

SAMPLE



