
GUIDE TO “ALL PARTICIPANT SUMMARY DATA – BASE SALARIES & SALARY RANGES”
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       MEDIAN   SALARY STRUCTURE   
  # OF # OF SIMPLE WEIGHTED 25TH 50TH 75TH AVG AVG AVG 
JOB # JOB TITLE FIRMS INCUMB MEAN MEAN PERCENTILE PERCENTILE PERCENTILE MIN MIDPT MAXSAMPLE

 Keynumber Explanation 

Benchmark job title, not necessarily the title used 
by participating organizations. (For a complete 
description of benchmark job content, see the job 
description section.)

Total number of organizations reporting salary data 
for this position. Note: A position must have a minimum 
of 5 organizations in order to show data. 

Total number of job incumbents in this position 
as reported by participating organizations. No individual 
employer represents more than 25% of the weighted 
data.

Simple Mean – The average annual salary, computed 
by totaling the average salary paid in each organization 
and dividing by the number of organizations. This 
measure gives equal weight to the salary paid by each 
organization, regardless of the number of incumbents.
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Keynumber Explanation 

Weighted Mean – The average annual salary, 
computed by totaling the salary paid to each incumbent 
and dividing by the total number of incumbents. This 
measure refl ects the infl uence on the marketplace by 
organizations with many incumbents in one job.

25th Percentile – 25% of company averages are below 
this level.

50th Percentile / Median – Half of all company 
averages are below this level; half are above this level.

75th Percentile – 75% of company averages are below 
this level.

Salary Range – (Average Minimum, Midpoint, and 
Maximum) – The simple average of salary range 
minimums and maximums reported by organizations  
with established ranges.  
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1.01 Controller - Company 94  99  150,661 157,526 118,398 142,813 168,725 116,445 149,701 182,957
1.02 Controller - Division / Plant 17  26  145,204 159,269 123,401 143,270 166,318 108,746 140,298 171,851
1.03 Assistant Controller 37  53  111,794 115,152 97,389 109,391 120,455 86,171 110,025 133,878
1.04a Accounting Manager 103  259  99,885 100,950 90,087 98,620 109,763 78,308 99,149 119,989
1.04b Accounting Supervisor 64  135  76,223 72,230 66,560 75,369 83,374 61,519 76,887 92,256

BASE SALARY
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GUIDE TO “ALL PARTICIPANT SUMMARY DATA – BONUSES & TOTAL CASH COMPENSATION”

Keynumber Explanation  Keynumber Explanation 

Benchmark job title, not necessarily the title used 
by participating companies. (For a complete description 
of benchmark job content, see the job description 
section.)

Total number of organizations reporting salary data 
for this position.

Total number of job incumbents in this position as 
reported by participating organizations.

Total cash compensation, including base salary and 
additional cash, paid by all additional cash and non-
additional cash paying organizations. Data represents 
the 25th, 50th and 75th percentiles.  

Number of organizations offering additional cash 
plan to incumbents in this position.

Additional cash plans include commissions, 
bonuses, performance incentives, gainsharing, 
etc., but exclude overtime pay, shift differentials, or 
retirement/deferred compensation.

2

1

3

4

9

5

SAMPLE

875 64 921 3

 # %

 AVG ADD’L CASH PAID
 LAST FISCAL YEAR
 SIMPLE MEAN       WGTD MEAN 
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1.01 Controller - Company 94  99  164,775 177,621 120,577 150,731 181,828 45 48% 48% 29,483 15% 42,328 17% 44% 16%
1.02 Controller - Division / Plant 17  26  167,673 198,283 125,373 158,942 201,113 11 65% 74% 34,725 21% 53,388 29% 59% 17%
1.03 Assistant Controller 37  53  119,141 125,322 101,735 116,491 129,426 21 59% 55% 12,595 11% 18,587 15% 38% 13%
1.04a Accounting Manager 103  259  103,964 105,862 93,512 103,100 116,376 45 44% 45% 9,530 10% 11,062 11% 31% 11%
1.04b Accounting Supervisor 64  135  78,394 74,097 67,000 79,000 87,443 26 42% 33% 5,320 7% 5,730 8% 34% 8%

          FIRMS PAYING % OF INCUMB     TARGET BONUS
  TOTAL TOTAL  TOTAL CASH  TOTAL CASH  ADDITIONAL RECEIVING     CURRENT FY
  # OF # OF SIMPLE   WEIGHTED 25TH 50TH 75TH CASH ADDITIONAL      
JOB # JOB TITLE FIRMS INCUM MEAN  MEAN PERCENTILE PERCENTILE PERCENTILE  CASH $ % $ %

 % OF  % OF 
 FIRMS BASE
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Percent of organizations offering additional cash plan to 
incumbents in this position. (Excluding organizations with vacant 
positions.)

Percent of job incumbents actually receiving additional cash in 
most recent fi scal year.

Simple mean paid – The average annual additional cash (in 
annual dollars and percent of base salary), computed by totaling 
the average additional cash paid by each organization and dividing 
by the number of additional cash paying organizations. This 
measure gives equal weight to the additional cash paid by each 
organization, regardless of the number of incumbents.

Weighted mean paid – The average annual additional cash (in 
annual dollars and percent of base salary), computed by totaling 
the additional cash paid to each incumbent and dividing by the total 
number of incumbents receiving additional cash. This measure 
refl ects the infl uence on the marketplace by organizations with 
many incumbents in one job.

Simple mean annual targeted bonus – percent of organizations 
responding with annual target bonus data. Annual targeted bonus 
is the average predicted payout, not the actual or maximum 
potential payout.
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` Guide to Job-by-Job Graphical & Numerical Data

NUMBER     EXPLANATION

1 Job Category.

2 Title of Surveyed Position.

3 Participant’s Job Title.  NOTE: Some titles have been shortened or slightly modifi ed to fi t the 
 space available or to protect the identity of the participant.  Five or more organizations must have job 
 matches in order for that industry category to appear on the graphical report.  

4 Number of Incumbents employed in this position by the participant.

5 Job Match Code.  Compared to the benchmark description, the participant’s job has:

  1. Lesser duties and responsibilities
  2. Comparable duties and responsibilities
  3. Greater duties and responsibilities

6 Target Bonus.  Target bonus, current fi scal year, in percent of base salary.

7 Additional Cash.  Percent of incumbents receiving additional cash.

8 Additional Cash Paid. Average additional cash compensation paid in percent of base salary.

9 Staff Size. The average total number of employees directly or indirectly supervised (if applicable).

10 Range Minimum and Maximum.  Numerical values of this participant’s salary range, as graphically 
 shown to the right.

 NUMBER     EXPLANATION
 

 11 Average Salary actually paid to incumbent(s) by this participant; this is the value of the 
  “B” on the graph (see number 13).
    
 12 Minimum of participant’s established salary range.  NOTE: Some participants do not have an 
  established salary range, thus no range is displayed.

 13 Average Salary actually paid to incumbent(s) by this participant.  NOTE: If there are 
  currently no incumbents in this position, only a range will be displayed.

 14 Maximum of participant’s established salary range.

 15 Average Salary Range Minimum.  The simple average of all salary range minimums.

 16 Simple Mean.  The average annual salary paid to all incumbents in this position.

 17 Average Salary Range Maximum.  The simple average of all salary range maximums.

 18 Numerical and graphical summary reporting the simple mean, fi rst and third quartiles, and 
  the average established salary range for all participants by light, good, and heavy job matches.

 Light = Summary data for all participants indicating
   a light job match (code 1)

 Good = Summary data for all participants indicating
   a good job match (code 2)

 Heavy = Summary data for all participants indicating
   a heavy job match (code 3) 
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NA = Insuffi cient data to show statistical analysis. 
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